TRANSITIONS AND CHANGE

The notion of transition can be a complex one. However, well-planned and supported transitions can have a huge impact on a learner’s ability to be successful when expectations, routines and environments change. Things that may often be taken for granted by one learner and their family can create extraordinary barriers for another. As such, it is essential that as professionals we remain open-minded about the adjustments and approaches we may need to take to mitigate the impact of transition periods or change on both the educational development and wellbeing of the learner. The following is an indicative, but not exhaustive, list of some of the transition periods and changes that may affect those you work with.

	TRANSITION FROM ONE EDUCATION SETTING TO ANOTHER
	TRANSITION BETWEEN DIFFERENT ELEMENTS OF EDUCATION

	· Moving from being at home to attending nursery or pre-school

· Transferring from a nursery or pre-school to school

· Transferring from one school to another school, either permanently or for specific activities or lessons

· Transferring from school to college

· Transferring from college to further education

· Transferring from home or overseas education to the setting

· Transferring out of the setting through either fixed-term or permanent exclusions or managed moves


	· Moving from one year group to the next

· Moving between different key stages

· Moving from lesson to lesson both within a single classroom or across multiple classrooms

· Changing from periods of non-structured activities to structured activities

· Moving from break time to lesson times

· Moving from activity to activity within the context of ‘Free flow’ sessions




	DAILY AND TERMLY CYCLES
	MANAGING LIFE EVENT
	CHANGES TO CLASS/DAY STRUCTURE

	· Moving around the setting

· Entering and leaving the building

· Preparing for the start of holidays and the return to term time

· Preparing for the start of the weekend and the return to the school day


	· Significant life events, such as the birth of a sibling

· Changes to parenting arrangements, such as over the weekend or for defined periods of time


	· Sitting in different locations or with different people

· Changes to the order of the day
· Introduction of different staff or resources
· Special events, educational visits or visitors to the setting

· When people leave the setting
· Moving between the classroom and an intervention group

	STATEMENTS
	CURRENT EXAMPLES OF STRENGTHS AND AREAS FOR IMPROVEMENT

	I actively manage transitions and anticipate change, to minimise disruption to learning and support successful learning outcomes.
	

	I seek feedback from learners on how best to support them to manage change and transition points throughout the day and increase their independence.
	

	I understand that transitions and changes can be challenging. I actively support learners and parents and carers to manage these processes constructively.
	

	I understand the range of transitions and changes that can impact on learners and use this information to create a supportive, positive learning experience.
	

	I gather information about the learner from a variety of sources including parents and carers, the learner themselves and previous teachers and apply this to plan changes and transitions effectively.
	

	I actively share key information about learners to support successful transitions and manage change both within the school and beyond. This includes making it available for the learner’s parents and carers, the receiving school and other teachers within school.
	


	STATEMENTS
	CURRENT EXAMPLES OF STRENGTHS AND AREAS FOR IMPROVEMENT

	I work with a range of stakeholders such as parents and carers, the learner and wider professionals, to prepare learners for transitions so that they are confident and secure.
	

	I consider transition advice and strategies from key stakeholders for learners and revise and review these so that they accurately reflect the learner’s strengths and areas for development.
	

	I maintain relationships with the learner’s former settings to seek clarification and advice.
	

	I actively share essential information with the learner’s future settings to support successful transitions.
	

	I anticipate the potential impact of change and transition points on learners.
	

	I work proactively to support both formal and informal transition processes, drawing attention to the range of options available.
	

	I understand the impact transitions within Health and Social Care can have upon the learners within my classroom.
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